2021 Corporate Responsibility

ACTING TODAY
SECURING TOMORROW

2021 HIGHLIGHTS
$5M invested into community
development projects.
Nearly 10% of global LNG supplied
by Cheniere.

99.6% of employees are local.1
27% increase in employee racial/
ethnic diversity since 2016.

Top-quartile safety performance of
0.10 Total Recordable Incident Rate
(TRIR) and 0.01 Lost Time Incident
Rate (LTIR).
34% reduction in Scope 1 GHG
emissions intensity since 2016.

OUR APPROACH TO SUSTAINABILITY

RECOGNIZED FOR OUR PROGRESS

Our vision is to provide clean, secure and affordable
energy to the world. In living up to this vision, we are
responding to the world’s shared energy challenges:
expanding the global supply of energy, improving
air quality and supporting the transition to a
lower-carbon future.

In 2021, Cheniere received a rating
of A (on a scale of AAA-CCC) in the
MSCI ESG Ratings assessment.2

LNG: SUPPORTING THE ENERGY TRANSITION
• N
 atural gas continues to play a significant role in the
global energy mix and supports economies in the
lower-carbon journey.
•	Our LNG gives countries a source of energy that
increases security and options, especially alongside the
adoption of renewable energy.
•	When displacing coal, our LNG can help improve air
quality and reduce localized air pollution and public
health risks around power generation sites.

Cheniere Energy, Inc.’s ESG Risk
Rating places it in the 13th percentile
in the Refiners and Pipelines industry
assessed by Sustainalytics.3
Designated a 2022 “JUST 100”
leader by Just Capital, placing first in
our industry and 35th overall of nearly
1,000 rated companies.
Received the World LNG Energy
Transition Award for our Cargo
Emissions Tags (CE Tags) initiative,
presented at the World LNG Summit
& Awards.

Total number of site employees living in Texas or Louisiana / total number of employees at sites.
  The use by Cheniere Energy, Inc., of any MSCI ESG Research LLC or its affiliates (“MSCI”), and the use of MSCI logos, trademarks, service marks or index names herein, do not
constitute a sponsorship, endorsement, recommendation, or promotion of Cheniere Energy, Inc., by MSCI. MSCI services and data are the property of MSCI or its information
providers and are provided ‘as-is’ and without warranty. MSCI names and logos are trademarks or service marks of MSCI.
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proprietary of Sustainalytics and/or its third party suppliers (Third Party Data) and are provided for informational purposes only. They do not constitute an endorsement of any
product or project, nor an investment advice and are not warranted to be complete, timely, accurate or suitable for a particular purpose. Their use is subject to conditions available
at https://www.sustainalytics.com/legal-disclaimers.
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ENGAGING WITH STAKEHOLDERS

8,000+

We engage regularly with local community members
across the life cycle of our operations, from the earliest
planning stages through permitting and construction,
and on an ongoing basis once we begin operations. We
focus on building relationships with our stakeholders to
understand, and then actively address, potential concerns
associated with our operations, such as localized light,
noise and air pollution and increased commuter traffic.
We maintain regular, two-way dialogue with residents
to understand and address any potential concerns, and
we have formal feedback mechanisms in place. We have
developed location-specific stakeholder engagement
plans at each of our LNG facilities. We have also helped
to establish Community Advisory Panels (CAPs) to share
project information and discuss concerns with local
community leaders near our project locations.

hours volunteered in communities where we live
and work.

INVESTING IN LOCAL COMMUNITIES

to support environmental projects.

Our community work is rooted in relationship building.
We align our community investments with local needs to
deliver lasting benefits and strengthen connections with
our neighbors. We have long focused our community
development efforts on building local workforces and
supplier bases, including sponsoring apprenticeship
programs at SOWELA Technical Community College in
Lake Charles, Louisiana and Del Mar College in Corpus
Christi, Texas, and internships for high school students
from underserved Houston communities in partnership
with Genesys Works and Cristo Rey Jesuit High School.

$400,000+

contributed to DEI-focused projects in 2021.

$500,000

pledged to fund scholarships at local HBCUs in
partnership with the Thurgood Marshall College Fund.

$800,000+

to support education and literacy programs.

$200,000+
89%

of significant supplier spend is with local suppliers.1
2021 COMMUNITY INVESTMENT
BY PROJECT TYPE2
3%
Matching gifts
3%
Military
6%
Health
and safety

In addition, in 2021, we began implementing a diversity,
equity and inclusion (DEI)-focused corporate giving
strategy to help align our community investments with
our overall strategy to advance DEI where we live
and work.

14%
Environmental
20%
Education
and literacy

11%
Diversity, equity
and inclusion
7%
Disaster relief

  Significant local suppliers represent in-state vendors with headquarters in TX, LA or OK
from which Cheniere procures a significant value of goods and services through the
supply chain management unit. One local supplier representing a large portion of our
significant supplier spend was excluded to avoid positive skew in the calculation.
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E
 mployee giving fund contributions and in-kind donations are not included in
this breakdown.
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More information
Community information line: 888-371-3607
Community@cheniere.com
www.cheniere.com

36%
Community
support

